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 Do you feel it?  I do, it seems we have a 
question of trust in our community now.  I’ve 
felt it before, we question and after some time 
we get answers and change happens.  In the 
meantime, it makes for a dicey situation and 
there is a lot of uneasiness and disharmony.  
This is what’s happening in our community at 
this time.
 What is trust, how do we get it, and why is 
it so important?
 Webster’s definition of trust is “a firm belief 
in the character, ability, strength, or truth of 
someone or something; a person or thing in 
which confidence is placed.”  Well, I think that 
just about describes it completely.
 When I feel a sense of distrust it doesn’t 
mean the other party is actually distrustful.  
It means I don’t have the necessary informa-
tion in order to form a confident decision to 
trust.  The other party, most of the time, will 
take this distrust personally and become de-
fensive.  When the distrust says more about 
me than it does about the party I’m distrust-
ing.  If the other party can set aside the de-
fensive posture and answer the questions I 
may have about the situation then I believe an 
understanding can begin the resolution to the 
situation.
 We gain trust by being transparent with 
necessary information, by being authentic in 
our words and our actions, and by not being 
defensive.  My belief is if I have nothing to 
hide I don’t have to become defensive.  Be-
hind my defensiveness there is always some 
insecurity and that insecurity fuels the distrust 
in others.  What I’m saying here is both sides 
have a responsibility in earning trust.  The 
questioning side needs to understand there is 
a hidden insecurity fueling the defensiveness 

and the side in question needs to understand 
the questioning side is asking to give trust and 
not in order to prove suspicion.
 Every day we interact with individuals, or-
ganizations, our government, our churches, 
and our society in general.  Trust is neces-
sary in order to bring Peace and Harmony to 
our lives.  The conversation is what’s impor-
tant and through the conversation we learn.  

However, when we get defensive or when we 
blame we perpetuate the distrust, the chaos 
and unrest, and the conversation stifles.
 In light of the chaotic conversations in our 
community today I call upon each of us to dig 
deeper within yourself to find the insecurity 
keeping the unrest going and move past it to 
form a conversation that builds trust.  Our 
community is worth it!!
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To Trust or Not to Trust???


