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 We have gone through our last 7 months informing you on initiatives the committees of the 
Chamber are working on based on short and long-term goals set by the board.  We have given 
you a peek into the initiatives and tasks created to help complete those initiatives.  The drive be-
hind these initiatives is establish and maintain the Chamber as the “cog” in the gears of business, 
government, and community and ensuring the Chamber can bring people together and have 
conversations.
 Another initiative  we have been working toward this year is to establish the Chamber as a 
leading business and industry organization.  When it comes to running your business, the Cham-
ber can be a multiuse tool in the toolbox you use to maintain and grow your business, work on 
government efficiency, and improve our community.
 To assist your business, we are creating what I call a “Mentor Culture” at the Chamber.   We 
have worked hard to provide information so that you can be informed as you make business deci-
sions.   We can all use a second set of eyes, someone to bounce something off of, and/or someone 
that can share a simpler way to accomplish the tasks we are all faced with every day.  We want 
the Chamber to be viewed as a “subject matter expert” when it comes to assisting our members 
maintain and grow their businesses.  Part of this mentor culture is to create situations where busi-
nesses can learn from an expert in their field, but also learn from the other members.  This culture 
allows for some of the most cost effective and most valuable knowledge transfers where you can 
make informed, real time, and /or real-world decisions for your business.  This information can 
be beneficial in good times and bad.  Just making your business 5% more efficient can make/save 
you of money.  I feel our members should receive up to a 10-fold return on their membership 
investment dollars.  Whether it is a conversation at one of our events, information from a lunch 
and learn, or getting information from our soon to be created “Ask the Experts” program, the 
Chamber can assist you with your business.
 When it comes to government, we can all agree that we all have the opportunity to ensure that 
our representation works in the best interest of the people.  One way to do this is to go out and 
vote. That is where it starts, but it doesn’t finish there.  I think you would be hard-pressed to find 
one of our representatives not willing to accept help and assistance in ensuring government runs 
efficiently.  I want to take this opportunity to thank those that serve in our area.  Our elected of-
ficials don’t always serve in the best conditions, but they are always there working for what they 
are passionate about.  They can always use our help.  See an issue, have a conversation.
 And last, but not least, Community and Quality of Life.  It may not come across like the Cham-
ber is always trying to help, but you are talking about some of the most passionate people I know 
in our area working to make things better for all of us.  The passion for wanting to improve and 

not accept the “status quo” may not always be ac-
cepted with open arms.  I have to commend those 
who have been working hard on the tough issues.  I 
would challenge anyone to say that the Chamber’s 
efforts in the Community haven’t been the catalyst 
for positive change in Quality of Life.  Quality of Life 
is moving in a positive direction due to efforts from 
those in the business, government, and community 
areas.  We will stay the course, continue to have con-
versations, and work to assist those who continue to 
ask for our assistance.  
 If you haven’t taken a recent look at your lo-
cal Chamber, it is time you should.   In the coming 
months, we will have a New Member Social where 
you can come in and learn about all the opportunities to assist your business, your government, 
and your community.  I invite you to be my guest at this event.  Our board and committee heads 
will be there and will give an update on our initiatives this year.  A little free food and beverage 
along with conversation about what is important to you never hurts.   Persistence Beats Resis-
tance!
 Please remember that our staff, board, and committees are always hustling.  We are working 
hard for our members and the community.  The information we provide will hopefully help you 
make informed decisions.  I always say, “Nothing beats passion!”  We can always use more help. 
If you are interested in participating in any of these initiatives, contact the Chamber at (985) 876-
5600.
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 Pedestal Bank recently an-
nounced the appointment of 
Janel Ricca as Vice President, 
Branch Manager of the bank’s 
West Houma location.
 Ricca joins Pedestal Bank 
after working the past nine 
years as director of the Hou-
ma Terrebonne Civic Center.  
Prior to this role, Ricca was 
the general manager of the 
Quality Hotel in Houma and 
spent over seven years in the 
banking industry.
 “We are pleased to have 
Janel as a member of the Ped-
estal Bank team,” said John 

Rogers, Senior Vice President 
of Corporate Culture and Re-
tail Banking for Pedestal Bank. 
“She brings many years of 
proven management experi-
ence and dedication to the 
success and continued growth 
of our community,” Rogers 
said.
 Pedestal Bank, headquar-
tered in Houma, is one of the 
ten largest banks based in 
Louisiana with a branch net-
work of 24 locations serving 
11 parishes with assets over 
1.2 billion.
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