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OCTOBER 2018:
 10/30 NEW	DATE!	Business	After	Hours
    5:00	p.m.	to	7:00	p.m.,	854	Grand	Caillou	Road
	 		 	 Hosted	by	Stephanie	Hebert	Insurance	Agency

NOVEMBER 2018:
 11/1  Lunch & Learn
    11:30	a.m.	to	1:00	p.m.,	Chamber	office
	 		 	 Guest	speaker:	Pam	Dupont,	PMHNP-BC	and	Bill	Borskey,	LCSW,	START

 11/6  Executive	Committee	Meeting
    8:00	a.m.,	Chamber	office

 11/6  Chamber	Development	Committee	Meeting
    12:00	p.m.,	Chamber	office

 11/7  Chamber Joint Luncheon
    11:30	a.m.	50	1:00	p.m.,	The	Cypress	Columns,	157	Tourist	Drive,	Gray
	 		 	 Sponsored	by	LA	1	Coalition,	Restore	or	Retreat,	Core	Physical	Therapy	and	Sports	Performance,
	 		 	 Waguespack	Oil	Company,	Inc.
	 		 	 Speaker:	Senator	Bill	Cassidy

 11/8  Education	Committee	Meeting
    3:30	p.m.,	Chamber	office

 11/9  Chamber Board Retreat
    7:30	a.m.,	Ellendale	Country	Club,	3319	Highway	311,	Houma

 11/12 Infrastructure	/	Economic	Development	Committee	Meeting
    12:00	p.m.,	Chamber	office

 11/14 Health	Committee	Meeting
    3:30	p.m.,	Chamber	office

 11/14	 LTAA	Board	Meeting
    12:00	p.m.,	Chamber	office

 11/15 Business	After	Hours	/	Ribbon	Cutting	Ceremony
    5:00	p.m.	to	7:00	p.m.,	235	Civic	Center	Boulevard
	 		 	 Hosted	by	START

 11/21 Events	Committee	Meeting
    12:00	p.m.,	Chamber	office

 11/22 Happy Thanksgiving!
    Chamber	office	will	be	closed	11/22	to	11/23

 11/28 Government	Activities	Meeting
    12:00	p.m.,	Chamber	office
  For more information about Chamber Events call (985) 876-5600 or Email: info@houmachamber.com

Events in red denotes Chamber events

On the Cover:
The	Chamber	hosted	a	Past	Chair	Social	as	part	of	Chamber	Week	to	honor	all	past	chairs.	Pictured	from	left	to	right	are:	

Bottom	row-	Jerome	Daigle,Glenn	Usie,Kenneth	Watkins,Alexis	Duval,	Jason	Bergeron.	Middle	Row-	Al	Badeaux,	Earl	Eues,	Jr.,	
Danny	Walker,	Billy	Foster,	Jennifer	Armand,	Stephanie	Hebert.	Top	Row-	Robert	Kelton,	Kenny	Smith,	Lisa	Schilling,	

Dr.	Glenn	Manceaux,	and	Sid	Sundbery.
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notes from the President

Dear Members

I am excited about the opportunity to serve you as the new 

CEO of the Houma-Terrebonne Chamber of Commerce.  

I have over two decades of administrative experience in higher 

education at Fletcher Technical Community College, includ-

ing substantial experience in managing various committees, 

boards, community relations, community events, and grants. 

I also have significant community experience as an avid leader 

and active participant on South Central Industrial Association 

(SCIA) Workforce Development Committee and on the Advisory 

Board for Work Connection. My focus will be on the growth of our membership and strengthening the 

ties of our Chamber and our member businesses with the community. 

Membership growth and retention is vital to the success of our Cham-

ber. Over the next few months I will be meeting with Chamber leaders, 

volunteers and members at large to find out what areas you think we are 

excelling in and which areas we can improve.

I will be a strong advocate and champion for businesses in the Houma-

Terrebonne community. I will continue to foster economic growth and 

development for the region to connect citizens with information and re-

sources to improve wellbeing and meet business needs. I am honored to 

serve the Houma-Terrebonne Chamber of Commerce as its Chief Execu-

tive Officer to achieve the desired strategic goals. 

I look forward to working with our members, local business owners and 

community leaders to enhance the Houma-Terrebonne area for all who 

live, work and play here.
My door is always open and I hope to have the opportunity to meet with 

you soon.

Sincerely,

Nicol Blanchard
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Chairman’s message
JASON W. BERGERON
2018 Chairman of the Board
Technology Professionals

  Dear Members:
Fall of 2018 is an exciting time to be part of the Houma-Terre-
bonne Chamber of Commerce.  We began with announcing the 
100th anniversary of this great organization.  How proud I am to 
serve this community by leading this group that has withstood the 
halls of time!
 Through the years, the Chamber has always been pas-
sionate about the educational objectives within the public-school 
system.  It is only natural that we would co-host with TFAE, a 
well-received School Board Candidate Forum for the public to 

learn about the issues and candidates.  A special thank you to Chancellor Kristine Strickland from 
Fletcher and Monique Crochet from Nicholls for giving their time and expertise to ask the ques-
tions.
 Chamber Week was kicked off with a Chamber sponsored Past Chair Social held at Terminix.  It 
was a special time to gather with so many past chairs to talk about the growth of the organization.  
We sincerely appreciate the hospitality of Dan and Billy Foster for providing the perfect setting to 
meet and greet our fellow Chamber chairs.
 As we do every year, we hosted an Open House Breakfast at the office where Kay Thibodeaux 
served up some good breakfast food!  Those who attended were treated with our 100th anniver-
sary banner and many old scrapbooks to enjoy!
 The week ended with our newest event, the Cornhole Tournament held at Southdown.  Heidi 
Guidry, Paul Labat, and Jacob Broussard worked diligently to make this a success.  And it really 
was!  It’s a keeper!!!  Thanks to all who sponsored and participated!  We’ll see you next year with 
a bigger and better program!!!

 We, once again, welcomed the opportunity to host a luncheon, honoring our US Senator, Dr. 
Bill Cassidy, with the Thibodaux Chamber, Lafourche Chamber and St. Mary Chamber.  Our thanks 
to Tammy Ledet, Lin Kiger and Donna Meyers for working with Heidi Guidry, our events coordina-
tor to make this a popular occasion.
 Last, but certainly not least, I would like to announce our new CEO, Nicol Blanchard.  We have 
written a special article that is situated next to my letter.  Hope you enjoy learning about this dy-
namic person who will leas the Chamber.  I look forward to working with him/her and hope you 
will take the time to get to know the new addition to the chamber team.

bourgeoisbennett.com

New Orleans 504.831.4949 | North Shore 985.246.3022 | Houma 985.868.0139 | Thibodaux 985.447.5243

A WORLD OF
EXPERIENCE
IN YOUR
HOME TOWN.

You don’t have to search far and wide for professionals that can handle your most complicated

accounting needs. Bourgeois Bennett brings the power of the industry’s leading staff right to your

neighborhood. We are one of the state’s top accounting and consulting firms offering a myriad

of services from tax planning for businesses and individuals and audit and assurance to litigation

and forensic accounting. We are also your neighbors and eager to share our years of accumulated

knowledge to help you reach your goals or prepare for the unexpected. Call us today and let us show

you how we can help you thrive without leaving home.

Save the Date
Houma-Terrebonne Chamber of Commerce 

90th Annual Banquet

January 30th, 2019

Magician & Keynote 
Speaker: David Hira

Sponsorships are availabe!
Call 876-5600 or visit
houmachamber.com



6H o u m a - T e r r e b o n n e  C H a m b e r  o f  C o m m e r C e  f o C u s / o C T o b e r  2 5 ,  2 0 1 8                                                                        www.HoumaChambe r. c om

Terrebonne Parish School Board Candidates
 The Houma-Terrebonne Chamber of Commerce is passion-
ate about supporting our Parish’s education system. The Cham-
ber’s Education Committee has constructed 13 Education Val-
ues that deem important for a strong education system, which 
can be read below:
 1. HTCC recognizes that for learning to take place, the safety 
and security of our students must be a primary concern. The 
Chamber supports the efficient and effective development and 
deployment of security and safety measures.
 2. HTCC supports greater access in schools to resources in 
support of mental health issues and troubled youth programs.
 3. HTCC supports opportunities for the dedication of re-
sources that recognize and reward excellence in teaching.
 4. HTTC supports the development of a well-defined long-
term master plan with a clear vision, mission, and goals that 
provide a framework for decision making.
 5. HTCC supports career pathways to train and prepare stu-
dents for the workforce including internships, apprenticeships, 
and work-based learning opportunities.
 6. HTCC supports opportunities for all educational institu-
tions, pre-K to 12, and post-secondary, to collaborate to best 
utilize the resources of each organization.
 7. HTCC supports Universal Pre-K and agrees with research 
that shows that students who are given the advantage of at-
tending a pre-K program develop much needed emotional, aca-
demic, and social skills they may otherwise lack when entering 
kindergarten.
 8. HTCC recognizes the importance of LUMCON and advo-
cates for the continued development of LUMCON in support of 

its mission and contributions to the local community.
 9. HTCC recognizes the need for greater support from busi-
ness and industry partners and seeks specific support from 
these organizations for underperforming schools.
 10. HTCC supports the development and implementation of 
strategies that provide support for new learning methodologies 
and specifically for additional exposure in schools and teacher 
training for technological advancements in providing educa-
tion.
 11. HTCC supports the remediation of students who are not 
college-ready in math, English, and reading during high school. 
The Chamber further supports the collaboration of the techni-
cal college, the region’s university and secondary schools in this 
process.
 12. HTCC recognizes that all children learn differently and 
that vibrant communities need a variety of educational settings 
where children can learn, and families can feel confident and 
comfortable with school options that align with their core be-
liefs.
 13. HTCC recognizes the variety of agencies within the com-
munity that is focused on supporting students and their fami-
lies. The Chamber believes that the coordination of the work 
of the agencies and the work of the schools will enhance the 
educational opportunities for all students in the Parish.
 In-lieu of 2018’s Terrebonne Parish School Board District 
elections, we have contacted candidates encouraging partici-
pation in an October 11th forum along with a questionnaire to 
be published so that the community can learn more about the 
candidates. The questionnaire consisted of four questions, of 

which the first two responses can be read below. Due to a high 
volume of responses, the candidates’ full answers could not be 
published, but can be read at www.houmachamber.com.
ROOSEVELT	THOMAS-	
School Board District 1 Candidate
1. What are your thoughts on the Chamber’s 13 Education 
Values and how would you help move these values forward?
 The board has already adopted and implemented, by various 
means, many of the 13 positions. As an example, rewarding ef-
fective teachers and schools. Terrebonne Parish has led the way 
in this regard and has been doing this for several years. Act 2 
now requires all school districts to do this; Terrebonne was do-
ing this before the law required it. I will continue to support all 
issues that have a direct and positive impact on students.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 My goal has been consistent, and that has been to provide 
a quality education for every child; Terrebonne Parish to be an 
overall “A” school district; and for the district to be managed in 
a financially responsible manner. Our district is currently one of 
the higher performing school districts in the state and has been 
recognized as “doing more with less,” from a financial perspec-
tive.
WOODY	SHAMBLIN-	
School Board District 2 Candidate
1. What are your thoughts on the Chamber’s 13 Education 
Values and how would you help move these values forward?
 The Chamber’s 13 Education Values has an excellent core to 
them and I am 100% in agreement with them.  Each value has 

BUSINESS INSURANCE
Property • Auto •

Liability • Workers’ Comp

Not A Deposit • Not FDIC Insured
Not Insured by any Federal Government Agency

Not Guaranteed by the Bank • May Go Down in Value

Employee Benef i t s Adv i so r s
Commercial Insurance | Personal Insurance

Christ ian D. Lapeyre, rhu
Eldr idge Robichaux, rhu

Ken Staples
Gena Babin

Mel issa Hunter
Courtney Brinegar

Sadie Hamby
Nicki Plessala
Ashley Adams

visit
1070 W. Tunnel Blvd.

Houma, Louisiana 70630
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985-601-3601
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bbgulfstates.com

New Trusted Name. Same Trusted Team.

G U L F S T A T E S



the important goat to help the students along with the school 
system.  Our school system needs to be working together with 
the business community which it can turn around and help the 
students in the schools.  As the school board do take in for the 
safety and education for the students, it doesn’t hurt to have 
the extra help from different knowledgably, from the commu-
nity in with their opinions.   
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 As I hope to become a school board member to serve the 
community in which that position is what it is designed for. I 
would like to see the community established back within the 
school board.  As I learned through the years of in the school 
system as a parent, I have felt and seen the distance between 
the two. We need to be more open to the public other than just 
having the meetings or calling in with complaints.
RICHARD	JACKSON-	
School Board District 3 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 I think it’s admirable that the Chamber has the vision of es-
tablishing educational values (goals), many of which are aligned 
with the goals of the TPSD.  I feel we can all agree that all 13 
of the values have merit and, through the vision of the central 
office staff, will one day be achieved.  As a board member, I will 
support measures that are financially feasible and follow policy.  
Although the TPSD has had many successes in the past and is 
currently making great strides in achieving positive results with 
testing and school performance, keep in mind that this is being 
done on a somewhat fixed income from the Minimum Founda-
tion, taxes, and mileages. I am proud of our school system in its 
achievements although we are doing this on the budget with 
which we have to work. With additional funds and time, many 
of the values would be achievable in a shorter period.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 The two primary functions that are incumbent of a school 
board member are policy making and budget.  The superinten-
dent is the system’s primary mover in determining the goals for 
the system.  Each year, when we conduct the superintendent’s 
evaluation, he will provide us with the accomplishments of the 
system during the past year, which goals have been met, and 
which are ongoing, and what new goals are being set for the 
future.  At any time prior to his evaluation, the superintendent 
is always available to discuss any goals with board members 
and listen to suggestions (or concerns) board members want 
to bring to his attention.  As a board member, I always support 
recommendations that benefit students, its employees and the 
schools and will continue doing this as a board member.
DEBRA	BENOIT-	
School Board District 4 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 The Chamber’s Education Values advocates for school/com-
munity/parent partnerships to play an essential role in suc-
cessfully supporting and meeting the academic needs of all 
students. Reciprocity between partners, where business/indus-
try members, parents, and schools mutually benefit, helps to 
sustain these relationships. At the top of the list of important 
influencers of youth development are employers, for the ulti-
mate outcomes we seek for our young people is achieving em-
ployment and pursuing a clear career path, therefore we must 
have all stakeholder come together to assist with this effort. To 
move forward I believe it important for TPSD to create an ad-

visory council representative of each of these groups, one that 
will liaise with each other to provide insight and ownership of 
favorable outcomes for all children.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 I will work toward ensuring that our school board functions 
with transparency and in partnership with our parents and com-
munity patrons. I will promote academic progress for continued 
educational growth for our children, prudent decision-making, 
effective communication, and long-term planning. To accom-
plish these I will voice these goals at board and committee meet-
ings and keep the public well informed about the progress.
CHRISTOPHER	CHIASSON-	
School Board District 5 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 First off, I agree with the 13 values of the Chamber. I certainly 
appreciate #1 and the fact that it is first. Safety and security have 
to be the #1 priority always. A well-defined long-term plan is 
imperative. It also needs to be publicly stated, which has been 
an issue in the past. One issue that the values do not mention is 
the budget and expenses. That is high on my values list. With the 
state of this economy, budgets will be tight, and expenses need 
to always be taken into careful consideration.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 A few of my most important goals are: 
 1. To ensure our schools are safe. This will be assisted with 
a properly trained SRO at every school along with ensuring all 
entries are properly secured.
 2. Developing a 4-year master plan - A master plan creates a 
vision and prioritizes spending which will assist in decision mak-
ing. #4 on the Educational Values for the Chamber is well stated.
 3. Wise spending practices - When programs or improve-
ments must be implemented, every option must be weighed 
and investigated. Every decision will have alternatives and con-
sequences that must be accounted for to make the best decision 
at that time.
 4. Instilling accountability - Accountability throughout the 
education system is imperative. First, elected school board rep-
resentatives need to be accountable for decisions, participation, 
and results to hold teachers and administrators accountable for 
their responsibilities.
STACY	VERHAGEN-	
School Board District 5 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 I agree and support the Chamber’s 13 Education Values. In 
order to move these values forward, we must first know “where 
we are”. Terrebonne Chamber’s Education Committee should 
work in collaboration with the school district and other educa-
tional institutions to identify/list programs, methods, and pro-
cedures that are currently in place for each education value. 
Once we know “where we are”, we can then involve business 
and industry partners along with educators to develop a master 
plan with specific strategies that will allow the chamber and our 
schools to work toward reaching the educational values devel-
oped by HTCC. 
 For example, Education Value #1: HTCC recognizes for learn-
ing to take place, the safety and security of our students must be 
a primary concern. The Chamber supports efficient and effective 
development and deployment of security and safety measures. 
As a school board member safety and security of the school en-
vironment will be one of my main focuses as well. We must en-

sure our schools are safe from intruders AND bullying. We need 
to know what is in place at each school to protect our students, 
teachers, administrators, and staff: Cameras? Secure Entry Sys-
tems? Crisis Plans? Critical Incident Training? Safety Drills? Anti-
Bullying Program? Bullying Reporting Procedures?
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 • SAFETY: Ensure all schools have a safe and secure environ-
ment. To accomplish this goal, I plan to use the same process as 
I suggested in Question 1. Determine “where we are” and then 
develop a plan to address each school’s needs.
 • FACILITIES: Develop a “building priority list” to ensure the 
maintenance of the school buildings and grounds meet the 
needs of the students, teachers, administrators, and staff. We 
must review the “building needs” lists submitted by principals 
each spring and prioritize these requests as well as make sure 
there is an effective/efficient process for completing mainte-
nance work orders submitted by schools throughout the year. 
(To read the remaining of this response, visit houmachamber.
com)
L.P.	BORDELON	III-	
School Board District 6 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 I was impressed at the wide scope of issues that the list of 
values encompassed. I liked the over-riding theme of collabora-
tions between business and education. To move the values for-
ward there must be a clear explanation of the values presented 
to the TPSB and central office staff. A joint meeting of the two 
bodies could be held for that purpose.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 As a sitting board member, my initial goals have always cen-
tered around “providing state-of-the-art equipment and re-
sources to enhance learning, improve test scores and insure 
student and teacher success.”
 Due to unfortunate circumstances in other school districts, 
“safety and protection of students and employers” has become 
my number one priority.
CLYDE	F.	HAMNER-	
School Board District 6 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 As a member of the Chamber and part of the Education Com-
mittee, I contributed to these values. I am 100% agree with the 
document. Chairing the Chamber’s Subcommittee for Intern-
ships, Apprenticeships, and Work-Based Learning, we are work-
ing on the accomplishment of #5 on the document.
 I have used these values as the basis for my campaign. My 
goals include improving safety and security measures, creating 
career pathways, Universal Pre-K and pursuing a master plan. 
My commitment also includes creating partnerships the Cham-
ber, Fletcher, Nicholls, LUMCON, business leaders, and other 
organizations that want to improve our school system. These 
relationships will enhance opportunities and create career and 
employment opportunities for our students ensuring their fu-
ture success.
 As a veteran of the Terrebonne Parish School System and a 
member of the Chamber, I know the objective of the Chamber is 
to provide support to Terrebonne schools.
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 

See CANDIDATES, page 10
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 School Board District 3 Candidates Matther J. Ford and Richard Jackson listen at the televised Terrebonne 
Parish School Board Candidate Forum.

Kristine Strickland, Fletcher Technical Community College, and Monique Crochet, Nicholls State University, 
facilitated October’s Terrebonne Parish School Board Candidate Forum along with Chamber Chair Jason 
Bergeron.

Photo Gallery

Chamber Chair Jason Bergeron (Technology Professionals/Techpro) poses with Christopher Callahan, Lloyd 
“Petey” Ker, Jacob Broussard, and David Ponson of event sponsor Ameriprise Financial - Meyer Financial 
Group at September’s General Membership Luncheon. Get more information about Meyer Financial Group 
at http://meyer-financialgroup.com.

Alford and Associates staff take a break from the fun to pose at the September Business After Hours. Alford 
and Associates is located at 1217 Museum Drive in Houma.

Laris Insurance celebrates the 451 Corporate Drive office in Houma with a ribbon cutting ceremony. School Board District 1 Candidates Michael Lagarde and Roosevelt Thomas participates in the October 11th 
School Board Candidate Forum. The forum was Co-Hosted by TFAE.
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Cornhole tournament first place winners from Houma Police Department, Kirk Bergeron and Coty Knob-
lock (Middle), pose with Heidi Guidry (Chamber staff), and Jacob Broussard (Ameriprise Financial - Meyer 
Financial Group).

Annie Guidry (NOV Process & Flow Technologies US) tosses at October’s First Annual Cornhole Challenge. 
Thank you to partners Southdown Plantation, lane sponsors, teams and volunteers for your participation!

Photo Gallery

Parish President Gordon Dove, Chamber Chair Jason Bergeron (Technology Professionals)/Techpro), Cham-
ber Diplomat Ladonna Cruz (Stephanie Hebert Insurance Agency) and Councilman Darrin Guidry pose at a 
council meeting in which Chamber Week was declared. 

Chamber Chair Jason Bergeron (Technology Professionals/Techpro) and State Representative Jerome Zeri-
ngue pose at the Past Chair Social after reading a proclamation signed by Governor John Bel Edwards pro-
claiming October 15-19 Chamber Week.

Clarence Williams and Pat Gordon network at the Chamber’s Open House Breakfast event in which the office 
was open to members to meet the people behind the Chamber.

Chamber Board Member Mike Lewis (Big Mike’s BBQ) meets with a new member at the Chamber’s Open 
House in October.
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VISION: Demonstrating visionary leadership is vital for growth 
of our schools. I support public disclosure of a long-term master 
plan, created through a strategic planning process to set a path 
to meet future needs of our aging schools.
 SAFETY & SECURITY: Considering the violence facing schools 
in our nation, I strongly support the right of every student to at-
tend a secure school that reflects a safe learning environment. 
This includes:
 • Updating security measures,
 • Increasing the presence of SRO’S in our schools,
 • Counseling and access to mental health services,
 • Troubled youth programs and anti-bullying education.
 PARTNERSHIPS: Problems are too complex to solve in isola-
tion. Our school system must work with all community stake-
holders including the Chamber, Fletcher, Nicholls, parish 
government, LUMCON and local business leaders to create part-
nerships.
 STUDENT SUCCESS: My focus is creating an environment 
where every child can succeed. This requires:
 • Smaller classes, universal pre-k, rich curriculum, career 
and technical courses,
 • Athletics, band, the arts, clubs and civic activities.
 I pledge parents, teachers, coaches, principals and other 
school employees will have a voice! 
STEVEN	SCHEXNAYDER-	
School Board District 6 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 Every city needs to adopt values in raising of its community. 
I use the word community because our values need to include 
the entire community, not just it’s children. I do believe we need 
to provide a safe-haven for our children within our schools. We 
also need to provide that same safe-haven in their home en-
vironment. I have been a classroom teacher for over 35 years 
and have noticed the most insecurity comes from outside the 
school. Communities need to provide that same safety, drug and 
violence free environment we strive for within our schools. We 
also need to provide better mental health facilities of individu-
als that are no longer within the school system. We also need to 
provide vocational training for these individuals. It’s essential to 
have a game plan to guide us to our goal. In doing so, we need 
to gather all the strategies and resources we have access to. We 
need to include all participants in our community; Lumcon, BP, 
Exxon, as well as any industry possible, to achieve our goal. “It 
takes community to raise a child.”
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 I would strive to improve the facilities within the parish. I 
believe that 10 portable buildings on the campus of Mulberry 
Elementary School is entirely too many. I also would strive to 
improve the athletic facilities in the parish. Lafourche Parish 
has 5 turf fields (3 public schools, E.D. White and Nicholls State 
University). I’m not sure, but I believe Lafourche floated a bond 
issue to pay for their fields. I would like to ask our community to 
fund these projects. Maybe, this is asking a lot from our parish 
industries, however I believe they may want to take a role of 
ownership of some facilities.
MARUE	SOUDELLER-	
School Board District 6 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?

 

I applaud the Chamber’s continuing efforts to be a champion for 
our schools, and I believe their 13 Education Values express the 
expectations of every parent, educator, organization, and busi-
ness in our parish.  As an educator, administrator, counselor, and 
the first coordinator of the Terrebonne Parish Safe & Drug-Free 
Schools program, keeping our students safe, and securing our 
campuses must be the school board’s priority.  
 After the shootings at Columbine High School, I knew more 
health services were needed for troubled students, so I imple-
mented a districtwide anti-bullying program, added crisis coun-
selors to our Jr./Sr. high schools, hired elementary counselors 
to service our youngest children, revised our suicide prevention 
procedures manual, and provided updated safety training to 
school administrators and counselors. That said, physically se-
curing campuses with single points of entry and coordinating 
closely with homeland security, and law enforcement experts, 
must be our immediate focus, because these are critical times 
we live in.   
 I also believe in a well-defined long-term master plan for our 
school system with a clear vision, mission and goals. All 13 Edu-
cation Values merit serious consideration and I believe are ob-
tainable and sustainable.  
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 My goals are to:
 • Create safer classrooms and campuses for our children and 
teachers (Refer to #1)
 • Establish a strategic plan for our school system to move 
forward.
 • Communicate public concerns and be your voice for rea-
sonable decision-making. (Through open communication with 
my constituents)
 • Strive for more transparency. (Through open communica-
tions) 
 • Encourage expanded communications to the public from 
our schools to “brag” about the great things happening in their 
classrooms. (Through regular publishings & postings) 
 • Focus on issues to ensure the best school environment for 
our children and our teachers. 
 I pledge my unwavering commitment to these efforts. 
SARINA	LIRETTE-	
School Board District 9 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 Strong schools and education are the foundation for a solid 
community and future.   Safety and security of all students, fac-
ulty, and staff are a current and ongoing priority, which will re-
quire routine practice, review, and when needed modification of 
a school’s Crisis Management & Response Plan because without 
safety and security, students cannot learn, and teachers cannot 
teach.  
 Mental health issues are a huge concern for our young 
population.  Studies have proven a direct positive correlation 
between playing sports and mental health benefits.  Ensuring 
that resources are sufficient and if needed boosted to safeguard 
that physical education and sport programs are to remain a fun-
damental component of education is a priority.  Encouraging 
parental involvement fosters an opportunity for good commu-
nication between teachers, coaches, counselors, and/or admin-
istration.   
  Creating career pathway initiatives by partnering with com-
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munity colleges, primary and secondary schools, workforce and 
economic development agencies, labor groups, social service 
providers, and businesses are essential for the future growth 
and success of our students and community.  According to the 
Bureau of Labor Statistics, sixty-five percent of children starting 
school today will need skills for jobs that don’t yet exist. 
Creating relationships with businesses to encourage mutual 
benefiting programs such as mentorships, after-school pro-
grams, internships, and job shadowing is a vital component of 
creating career pathway initiatives.
 Final point, creating support opportunities for all educational 
institutions should be a priority of all educational stakeholders.  
Stakeholders need on-going collaboration focused squarely on 
what educational institutions are there for – student learning, 
growth, and success.  
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?
 My goals for Terrebonne Parish School District are to create 
transparency in fiscal and policy decisions, foster and maintain 
open lines of communication, create a safe and secure environ-
ment that is conducive to teachers being able to teach and stu-
dents being able to learn, ensure that school facilities are safe 
and in good working order, creating beneficial partnerships be-
tween families, TPSD, and non-TPSD resources within our com-
munity, and ensuring the educational programs that we offer 
meet the needs of our students and our workforce community.  
I will accomplish these goals through hard work, determination, 
continued education, collaboration, and open communication.
DANE	VOISIN-	
School Board District 9 Candidate
1. What are your thoughts on the Chamber’s 13 Education Val-
ues and how would you help move these values forward?
 #1. Safety is number one for learning to occur. Building strong 
relationships and communication between the school system 
and law enforcement is crucial.  
 #2. The utilization of trained mental health professionals at 
the schools are essential to provided resources and aide for our 
youth.
 #3. Incentives and rewards for educators should be imple-
mented.  School leaders should recognize a job well done and 
reward outstanding work. 
 #4. Developing a master plan and putting it into action is es-
sential for the success of our school system.  I believe that elect-
ing the proper leadership to the board is a good start. 
 #5. The jump start pathway has been an avenue to bridging 
schools with the workforce.  We should continue to explore the 
possibilities it has to offer and continue to improve on it.
 #6. Working closely with institutions to improve student suc-
cess should always be considered. 
 #7. The earlier you can begin the process of academic student 
engagement 
the better that child will be in the long run.
 #8. Exposing students to LUMCON and similar institutions 
provides students with additional opportunities for their future.
 #9. With the support from businesses and industrial partners, 
there could be a more hands-on approach for student success 
and increased graduation rate.  
 #10. Support for teacher training in technological advance-
ment and learning methodologies is important; however, teach-
er workload has to be considered before implementation of 
additional duties. (To read the remaining of this response, visit 
houmachamber.com)
2. As a school board member, what are your goals for the Ter-
rebonne School District and how would you accomplish them?

 One of the most important goals is maintaining and improv-
ing the safety of our students and employees.  We must contin-
ue to work closely with local and state law enforcement.  Posi-
tive visibility of law enforcement in our schools and continuous 
training with all stakeholders are crucial.   
 Support for teachers and administrators to provide educa-
tional opportunities for student success.  Listen to the educa-
tors and allow them to TEACH and stop the implementation of 
“NEW” programs.  Implement effective teaching and remove 
the ineffective use of additional programs.  Teach the child and 
not the test.
 Maintenance and better facilities should also be a priority.  
We need to continue to improve our schools and update tech-
nology.  We also need to look into upgrading athletic facilities 
and support the needs for extracurricular activities.  A needs as-
sessment should be done at each school and then develop an 
action plan.  Once the need(s) have been determined and the 
plan has been established, the implementation should be pur-
sued.    

Thank You

Sponsors!

WE APPRECIATE YOUR PARTICIPATION!

Uniting community 
and building
a stronger 

Terrebonne.
Chamber Connected!

Chamber Strong!
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New Members
Spectrum Business
Stacey Arton 
(337) 977-1863
1657 St. Mary Street
Thibodaux, Louisiana 70301
Business	Consulting,	Internet-High	Speed

Express Employment Professionals
Amy Velez 
(225) 644-1222
1021 N. Airline Highway
Gonzales, Louisiana 70737-2400
www.expresspros.com/gonzalesla/
Employment	Agencies

Bayou Bookkeeping and Business Consultants, LLC
Nikki Robichaux 
(504) 343-9494
318 N. French Quarter Drive
Houma, Louisiana 70364
Accounting	Services,	Business	Consulting

Falgout Funeral Homes, LLC
Joey Burkhardt 
(985) 876-5442
211 Westside Boulevard
Houma, Louisiana 70364-2347
http://www.falgoutfunerals.com
Funeral	Homes

Submitting Your Articles for Member News
 Our Member News section of the Focus is a 
great way for Chamber members to promote 
your event or project, and to announce special 
awards or certifications. Word Document ar-

ticles	of	250	words	or	less may be submitted to 
info@houmachamber.com by the 1st of each 
month for publication in the following month’s 
newsletter, space permitting.

Designed
with your
family in mind.

Home + Life

23
24
12

Stephanie Hebert

985-868-1886

854 Grand Caillou Road

Houma

shebert@allstate.com

Subject to terms, conditions and availability. Allstate Fire and Casualty Ins. Co., Allstate Property and Casualty Ins. Co., Allstate Vehicle and Property Ins. Co. and affiliates: 2775
Sanders Rd., Northbrook, IL 60062. In areas where Allstate home products are not available, home policies may be written by a third-party company not affiliated with Allstate.
Allstate TrueFit is a term life insurance to age 95 policy issued by Allstate Assurance Co., 3075 Sanders Rd., Northbrook, IL 60062, and is available in most states with
contract/series ICC14AC1/AC14-1. In New York, issued by Allstate Life Ins. Co. of New York, Home Office: Hauppauge, NY. Allstate TrueFit is available with contract NYLU818. This
policy has exclusions, limitations and terms that may affect coverage, renewal, cancellation, termination or other contractual rights and benefits. © 2017 Allstate Ins. Co.

Protect what you’ve worked hard for.

No matter where you live or what kind of

home you have, I can help you find

coverage that fits your needs. Plus,

Allstate TrueFit® Life Insurance could

be customized to help pay off your

mortgage so your loved ones have one

less thing to worry about if you’re gone.

Call me today.

Let me help you rest easy

knowing your family is protected.

Raylan J. Alleman, CPA
Houma - Thibodaux

www.allemancpa.com • ralleman@allemancpa.com • (985) 223-2350

• Compilations and Reviews
• Management Accounting and Consulting
• Business Tax Planning and Preparation
• Individual Tax Planning and Preparation
• Estate Tax Planning and Preparation

• Software Support

Personal Attention for your Business

Locally Owned and Operated
25+ years experience in Terrebonne-Lafourche Region
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Join Us!
Lunch & Learn

Thursday, Nov. 1 • 11:30 a.m. - 1:00 p.m.
Chamber	Office

START
Speaker: Pam Dupont, PMHNP-BC

and Bill Borskey, LCSW
This event is free to Chamber Members and $10 to Future Members. 

Lunch is provided for a $10 fee per person. Space is limited. 
Register by calling the Chamber at (985) 876-5600, visiting our 

website or send an email to: info@houmachamber.com. 
Deadline to register is Wednesday, October 31st.

Joint Chamber
Luncheon

Wednesday, Nov. 7 • 11:30 a.m. - 1:00 p.m.
The Cypress Columns, 157 Tourist DRive, Gray

Sponsored	by:	LA	1	Coalition,
Restore or Retreat, and

Waguespack Oil Company, Inc.
Speaker: Senator Bill Cassidy, M.D.

Join the Houma-Terrebonne, Lafourche, St. Mary and Thibodaux
Chambers of Commerce for a special jjoint luncheon!

Admission is $30 per Chamber member. 
Register by calling the Chamber at (985) 876-5600, visiting our 

website or send an email to: info@houmachamber.com. 
Deadline to register is Wednesday, October 31st.

Networking at its best!

BUSINESS

H URS
A F T E R

And Ribbon Cutting Ceremony
Thursday, Nov. 15 • 5:00 p.m. - 7:00 p.m.

235 Civic Center Boulevard

Hosted by: START
Business -After-Hours is held each month for Chamber members and 
their employees to network  and enjoy food, drinks and door prizes.

Fletcher Celebrates the Completion of its 2nd Cohort of 
Certified Line Worker Training Program
 Fletcher Technical Community College cel-
ebrated the completion of its 2nd cohort of cer-
tified line worker training program. The ceremo-
ny was held on Thursday, October 11, 2018 at 
Fletcher’s main campus in Schriever. Fourteen 
students completed the program and 100% job 
placement.
 Participants in this 16 week program were re-
quired to have a high school diploma or equiva-
lent; pass the WorkKeys Assessment at the Sil-
ver Level, a DOT Drug Screen, and background 
check; and participate in pre-interviews with 
various utility companies. Upon completion, 
students received certifications in NCCER, OSHA 
10, CPR/First Aid, and CDL Class A license. The 
fourteen students who completed Fletcher’s 
program were offered jobs with base salaries 
ranging from $44-49,000 plus overtime.

Back	Row	Left	to	Right:	 Jacob	Verdin,	Bryson	Peltier,	Guy	Knight	 III,	Brandon	Bruno,	
TreVon	Lewis,	Jaelen	Harris,	and	Trey	Autin.	Front	Row	Left	to	Right:	Trey	Terrebonne,	
Koy	Trosclair,	Dylan	Killian,	Brian	Melendez,	Donovan	Achee,	and	Philip	Wall.	Joerey	
Lewis	not	pictured.

JOINT CHAMBER LUNCHEON
November 7, 2018

FEATURING
SENATOR BILL CASSIDY

Join us for an exciting luncheon,
hosted by Houma-Terrebonne Chamber,
Lafourche Chamber, St. Mary Chamber,
and Thibodaux Chamber of Commerce

This event is $30 for members and
$40 for non-members.

Reservations are required
and deadline is October 31st.

Contact your designated Chamber for more info.
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Nicholls Honors Late Scholarship
Benefactor
 Nicholls State University 
and the Nicholls Foundation 
revealed a longtime anony-
mous beneficiary of a schol-
arship that helped Thibodaux 
firefighters and their children 
attend college for the past 20 
years. 
 Maurice Adams first es-
tablished the Thibodaux 
Volunteer Fire Department 
Scholarship to help his fellow 
firefighters or their children 
pay for college. Adams, who 
spent more than two decades 
as a Thibodaux firefighter, 
passed away in 2016, but left 
a substantial sum allowing 
Nicholls to give opportunities.
“He was the guy who, from 
top to bottom, garnered the 
respect of everybody,” said 
Chris Riviere, Nicholls Foun-
dation president. “My friend 
had the foresight to say thank 
you to the guys and gals in 
the Thibodaux Volunteer Fire 
Department, who dedicate 
their life for no pay to ser-
vice our city. This scholarship 
is a wonderful thing and it’s 
a wonderful tribute.” Riviere 

said. “He wanted to be anony-
mous in his lifetime, but we 
believe the community needs 
to know the good he’s done 
so his light will shine forever.” 
 Eligible applicants must be 
graduating high school seniors 
with a 3.0 GPA who will enroll 
at Nicholls. They must also 
be an active member in good 

standing with the Thibodaux 
Volunteer Fire Department or 
a dependent child of a mem-
ber meeting the same criteria. 
The scholarship is renewable 
for up to four years, and re-
cipients must maintain a 3.0 
GPA. For more information, 
visit nicholls.edu/financial-
aid/scholarships. 

Dr. Robert Gamble Named Honored Recipi-
ent of TGMC Golden Stethoscope Award 
 Terrebonne General Medical Center (TGMC) 
announced oncologist, Dr. Robert Gamble, as 
the recipient of the Golden Stethoscope Award.
 The Golden Stethoscope Award recognizes 
a TGMC physician for his/her exceptional level 
of professionalism, integrity and teamwork in 
caring for patients and families, as well as inter-
acting with hospital staff members and other 
physicians. 
 “It is an absolute honor to announce Dr. Rob-
ert Gamble as a recipient of the Golden Stetho-
scope Award,” said Phyllis Peoples, TGMC 
President and CEO. “Dr. Gamble helps guide his 
patients through one of the most challenging 
times of their lives. He brings them hope and 
compassion. He’s an asset to the organization 
and community.” 
 Dr. Gamble is an oncologist at Mary Bird 
Perkins TGMC Cancer Center. Throughout his 
31-year long career at TGMC, his dedication to 
his patients has been unwavering. During his 
career, he served as the chief of staff in 2013-
14, participated in the organization’s Medical 
Executive Committee for several years and is 
an active member on the Cancer Committee.
 “I have been blessed with the privilege of be-
ing a member of the TGMC medical staff since 

1987.  On a near daily basis, I am reminded of 
the selflessness of members of this medical 
staff who work tirelessly to ensure the health 
and wellbeing of their patients. It is this devo-
tion to duty that reminds me of what it means 
to be a physician,” said Dr. Robert Gamble.  
“This is a great honor, one that I will cherish for 
years to come.”

Danos And Shell Donated A Generator To 
Fletcher
 On September 18, 2018, Fletcher Technical 
Community College and several other non-
profit agencies received 7KW Generac Genera-
tors donated by Danos Foundation and Shell 
Exploration and Production Company. A notice 
went out to interested non-profit agencies who 
need to be operational during power outages 
and have substantial operations in the areas of 
Lafourche, Terrebonne or St. Mary parishes or 
Grand Isle. The Fletcher Foundation received 
notification on September 14, 2018 informing 
them of the donation and instructions to claim 
the generator. The generator was picked up at 
Danos headquarters in Gray on Tuesday, Sep-
tember 18, 2018. The donated generator will 

be used at Fletcher’s main campus in Schrie-
ver in the event of power outages to assist in 
bringing portions of the College operational. 
The estimated value of the generator is $949. 
	 “We	 are	 honored	 to	 be	 the	 recipient	 of	 a	
generator	 for	 Fletcher	 Technical	 Community	
College.	The	generosity	of	Danos	and	Shell	 in	
providing	 this	 equipment	 to	our	 college	dem-
onstrates	their	continued	commitment	not	only	
to	our	college,	but	to	the	students	we	serve.	On	
behalf	 of	 Fletcher	 and	 the	 students	we	 serve	
we	 would	 like	 to	 thank	 Danos	 and	 Shell	 for	
this	investment,”	stated	Chancellor	Dr.	Kristine	
Strickland.

Nicholls selected as a 2019 Hidden Gem of 
Southeast
 Nicholls State University’s favorability 
among students ranks above the national av-
erage in an online college review aggregator, 
while also ranking in the top five overall in 
Louisiana.
 In its second year, College Consensus com-
bines rankings from respected college ranking 
publishers with student reviews to create their 
unique rating system.
 “Recognition like this is gratifying because 
it reinforces what our faculty and students al-
ready know — that Nicholls is among the best 
in the state and region,” said Nicholls President 
Dr. Jay Clune. “Our goal is to provide one of the 
best possible experiences for our students in 

the Bayou Region.”
 College Consensus creates a publisher rat-
ing, comprised of the most recent rankings 
from publications including Forbes, Times 
Higher Education World University Rankings, 
U.S. News and World Report and Washington 
Monthly. The publisher rating is then com-
bined with a student rating score collected 
from resources such as Unigo, Cappex and 
Niche to produce the overall score.
 Nicholls student score of 76.7 is the second 
highest score in the state of Louisiana and 
compares favorably to the national average of 
72.2.

Gene Haas Foundation Donates to
Fletcher Foundation
 Fletcher Technical Community College Foundation accepted a check for $10,000 from Gene Haas 
Foundation on Friday, October 12, 2018 at Fletcher Houma Facility. This investment will be allo-
cated towards Machine Tool Technology program for student scholarships. Fletcher current and 
future students can apply for Haas Scholarship by going to www.fletcher.edu/scholarships/.

Left	to	Right:	Chandler	LeBoeuf,	Executive	Director	of	Fletcher	Foundation,	Dr.	Kristine	Strickland,	Chancellor	of	
Fletcher,	Adam	Alban,	Representative	of	Haas	Factory	Outlet	a	Division	of	Machine	Tools,	LLC,	and	Silas	Payne,	
Dean	of	Technical	Education.
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TGMC Honors Lucetta Sweet as
Leader of the Quarter
 Terrebonne General Medical Center (TGMC) 
honors Lucetta Sweet as the Leader of the 
Quarter. Sweet works as the Nurse Director 
of the 30-bed Critical Care Unit and the 7-bed 
Clinical Decision Unit. She’s responsible for the 
operational, fiscal and clinical aspects of both 
units, and provides leadership and guidance to 
her nursing staff while assuring quality patient 
care. 
 In an effort to recognize outstanding leaders, 
TGMC implemented the Leader of the Quarter 
award. Recipients demonstrate outstanding 
and consistent commitment to the wellbeing of 
our patients, their extended families and staff. 
They also must fulfill TGMC’s mission of provid-
ing exceptional healthcare with compassion 
while serving as strong role models to their 
peers. 
 Sweet’s staff recognizes her for her profes-
sional attitude, calm demeanor, expertise in 
the field and strong leadership skills. Sweet 
consistently monitors the patient’s quality of 
care and provides regular continued education 
for her staff to ensure they are updated on the 
latest procedures, policies and techniques. 
 “I have been at TGMC for 33 years and con-
sider it my second home. The entire nursing 

staff works together as a team along with the 
medical staff and other disciplines throughout 
the organization,” said Sweet. “Everyone takes 
pride in what they do and want what is best for 
the patient.” 
 TGMC Leader of the Quarter recipients are 
nominated internally by fellow staff.

Catholic Foundation Hosts Inaugural Dinner
 Bishop Shelton J. Fabre 
and the Catholic Foundation 
of South Louisiana hosted its 
Inaugural Dinner on Octo-
ber 4 where over 250 guests 
gathered together in celebra-
tion of their generous support 
of the Diocese of Houma-
Thibodaux and the Catholic 
Foundation. Throughout the 
evening diocesan seminarians 
served the guests and shared 
in their excitement to contin-
ue their vocations and grow 
as future priests. 
 The Inaugural Dinner was 
an effort to bring our Catho-
lic community together and 
also recognize those who 
have committed to serving 
the church and the diocese 
as true stewards of the Lord’s 
gifts. During the Inaugural 
Dinner, Bishop Fabre recog-
nized recipients of the inau-
gural Faith in Action Award, 
Charles “Mike” Callais; Mat-
thew 25 Catholic Charities 
Award, the late Al Danos; and 
the Seminarian Champion 
Award, James “Jimmie” Pel-
tier. Through a live auction 
the Foundation raised over 
$40,000, which will benefit 
the seminarian endowment 
and the Catholic Charities en-

dowment. These two endow-
ments are the two funds that 
started the Catholic Founda-
tion. 
 “The Inaugural Dinner was 
a great success. I was pleased 
to offer for the auction one 
of my mother’s lithographs,” 
says Father Gregory Fratt, 
Catholic Foundation board 
member. “My mother, (the 
late) Dorothy Fratt, is an ac-
claimed artist who has been 
recognized internationally 
and currently has an exhibi-
tion at Museum Art Plus in 
Germany. She is primarily 
known as a colorist and color 
field painter whose work grew 
out of the Abstract Expres-

sionism movement. The litho-
graph that I chose was one 
that has never been seen by 
the public or offered for sale. 
She titled it “Veronica’s Veil.” 
The symbolism of the image 
was very appropriate for the 
event which recognized those 
in our community who reach 
out to others in need as well 
as what the Catholic Foun-
dation does and why it even 
exists. My congratulations to 
Joey and Debbie Rebstock, 
who were the top bidders 
and purchased the lithograph 
for $7,600. My mother would 
be thrilled knowing that the 
funds are going to such a 
great cause.”

TGMC Honors Beckie LeBouef, as the
October Employee of the Month
 Nicholls State University’s 
favorability amTerrebonne 
General Medical Center 
(TGMC) honors Beckie LeB-
ouef, as the October Employ-
ee of the Month. LeBouef, a 
TGMC employee for 16 years, 
works as a cardiovascular 
technologist in the TGMC 
CATH Lab. 
 In an effort to recognize 
outstanding employees, 
TGMC names an Employee 
of the Month. Employee of 
the Month recipients dem-
onstrate outstanding and 
constant commitment to the 
wellbeing of our patients, 
their extended families and 
staff. The Employee of the 
Month also makes it a priority 
to live TGMC’s mission of pro-
viding exceptional healthcare 
with compassion. 
 LeBouef is recognized by 

her coworkers for her pro-
active work ethic, positive 
attitude and dedication to 
patients and coworkers. She 
is credited by her coworkers 
to go above and beyond on a 
regular basis. When LeBouef 
is not on duty, she is a regu-
lar volunteer with Team Ter-
rebonne, TGMC’s volunteer 
initiative, assisting with com-
munity events. 
  “I am very proud to be 
working in one of the most 
advanced Cath Labs in the 
country. Some days it can be 
demanding, but it is so re-
warding to help our patients. 
Our lab does some of the 
most cutting-edge procedures 
and advanced techniques in 
the country,” said LeBouef. 
“We have an amazing group 
of nurses and technologists 
along with some of the most 

respected cardiologists in the 
nation.”
 TGMC Employee of the 
Month nominees are nomi-
nated internally based on 
their commitment to the 
TGMC mission to provide 
exceptional healthcare with 
compassion.
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